
Interpersonal

CIESRDS Interaction Guide The purpose of this flow chart is to assist Cl and federal employees with avenues for 
dealing with conflict in the NOAA work centers. It is not to be utilized by federal 
employees who have concerns or issues with other federal employees.

Performance issue Personnel issue

What is your concern or issue?

EEO or harassment Human resources

���������������������������������������������������������
�����������

�	���������������������������	���
��������������	�����������������	�	����	��
�������������������	�	��������
�����������	������	�	��������	����������	�������

������
������������	����������	���������������������������������	����

Are you a federal or 
CI employee?

CIFed

Is this regarding 
a CI or federal 

employee?

Contact the CI 
employee’s 

supervisor or lab 
CIRES lead

Contact your 
supervisor to 

connect with the 
federal 

employee’s 
supervisor. 

Next level: 
CIESRDS A/S 

Manager

Contact the CI 
employee’s 

supervisor or lab 
CIRES lead

CIFed
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Contact CIRES 
supervisor or lab 

CIRES lead

Contact options:

CIRES HR:
cireshr@colorado.edu

CIRES Finance POC

CIRES Travel:
cirestravel@colorado.edu

CU Boulder Ombuds office3:
www.colorado.edu/ombuds

Does it involve 
a federal 

employee?

Is this a 
systemic 

issue?

Report to: 
• CIESRDS A/S 

Manager
• CIRES HR

• Anonymous 
feedback form

Yes
No

Contact CIRES 
supervisor or lab 

CIRES lead

Contact your 
supervisor to 

connect with the 
federal 

employee’s 
supervisor. 

Next level: 
CIESRDS A/S 

Manager

Yes

NoYes

No

Contact the CI 
employee’s 

supervisor or lab 
CIRES lead

Report to: 
• Federal 
supervisor

• Next-level 
supervisor

• CIRES federal 
liaison

Is this a 
systemic 

issue?

Are you a federal or 
CI employee?

CIFed

Does it have to do with sexual 
harassment or sexual assault?

No

Does this fall under a 
protected category1 for 

EEO or Harassment?

Unsure2

CIFed

Are you a CI or 
federal 

employee?

Contact options:
• CIRES supervisor
• Lab CIRES lead
• CIESRDS A/S 

Manager
• CIRES ACI 

Director

Contact options:
• Supervisor

• Federal CIESRDS 
liaison

• Lab deputy 
director

Yes

CIFed

Report directly to 
OIEC: 

www.colorado.edu
/oiec/

Report directly to 
NOAA: 

www.noaa.gov/civil-
rights/sexual-harass

ment
Yes

CIFed

Report directly to 
OIEC: 

www.colorado.edu
/oiec/

Report directly to 
NOAA: 

www.noaa.gov/civil-
rights/sexual-harass

ment
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